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REGIONAL MEMORANDUM

ASD-2022-017

To : Assistant Regional Director
Schools Division Superintendents/OIC-SDSs
Regional Chiefs/Heads of Divisions/ Sections/Units

Subject: PUBLICATION OF VACANT POSITIONS - CHIEF EDUCATION
SUPERVISOR (CLMD), CHIEF EDUCATION SUPERVISOR (HRDD),
EDUCATION PROGRAM SUPERVISOR (HRDD), ADMINISTRATIVE
OFFICER V (ASD-AMS), PROJECT DEVELOPMENT OFFICER II (ORD-
PAU) AND ADMINISTRATIVE OFFICER 1 (ASD-CS)

Date : June 03, 2022

Herewith is the publication of vacant positions in DepEd Regional Office XI -
Chief Education Supervisor (Curriculum and Learning Management Division), Chief
Education Supervisor (Human Resource Development Division), Education Program
Supervisor (Human Resource Development Division), Administrative Officer V
(Supplies Officer M) (Administrative Services Division — Assel Management Section),
Project Development Officer 11 (Office of the Regional Director - Public Affairs Unit),
and Administrative Officer 1 (Cashier 1} {Administrative Services Division — Cash
Section).

The DepEd Regional Office XI highiy encourages all interested and qualified
applicants, including persons with disability (PWD), members of indigenous
communitics, and those with diverse sexual orientation, gender identity and
expression (SOGIE), to apply.

Interested and qualified applicants should signify their interest in writing,
together with the pertinent documents scanned in PDF format and submit to the
specified time and email address attached. Only those who submitted online shall be
accommodated.

For immediate dissemination.
1EPARTMENT OF EDUCATION RO

RECORDS SECTION _
NELEASED

Lf'"

Address: F. Torres St., Davao City {8000] {SO 9001:2015 - Certified
> Telephone Nos.: (082) 201-1665; (082) 221-6147




%
R ]

Btﬁnbﬁt.ntéi : Hippines
Bepartment of Education

L DAVAO REGION
Office of the Regional Director

Enclosure No. 1

Schedule of Recruitment and Selection Process
(Chief Education Supervisors, Education Program Supervisor, Administrative Officer
V, Project Development Officer Il and Administrative Officer J)

Activities Schedule | Venue
| 1. Publication of June 03-17, HRMO 11 RO Bulletin and online modality
' vacant position 2022

2. Submission of June 03~17, Personnel
application 2022 | Section personnel.region1 l@deped.gov.ph
documents via
email
3. Preliminary June 22, 2022 | DepEd RO XI | via Google Meet
Screening by the HRMPSB
HRMPSB '
4. Orientation of Pre- | June 24, 2022 | Selected via Google Meet
Qualified Regional
Applicants _ Chiefs, HRMO
5. Conduct June 22, 2022 | Personnel
Background to July 06, Section
Investigation & 2022
Competency
Assessment _
6. HRMPSB June 30, 2022 | HRMPSB via Google Meet
Deliberation /
Online Interview
| 7. Online June 30, 2022 | HRMPSB
| Examination via Google Meet
8. HRMPSR final July 07, 2022 HRMPSB
deliberation and Secretariat
preparation of
' Comparative | !
. Assessment ' |
Resuits (CAR) |
9. Conduct of July 08-09, Outsourced
Psychological | 2022 Testing
Testing for the Top | | Center
5 Applicants l
10. Submission of July 13, 2022 | HRMPSB Office of the Regional Director
CAR to the
Appointing
Authority
(Regional Director) ]
11. Issuance of July 15, 2022 | HRMO 11l Personnel Section
Appointments
12. Posting of Issued | July 18, 2022 | HRMO il RO Bulletin and online modality
____Appointients

$ . Address: F. Torres St., Davao City (8000)
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Enclosure No. 2

Request for Publication of Vacant Positions to CSC RO X1

“.  Address: F. Torres St., Davao City (8000)
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_Tot CIVIL SERVICE COMMISSION {CBC)

We hereby request the publication of the foliowing vacant positions, which are autharized fo be filled, at the Department of Education RO Xi in the CSC websie,

' e CSC FO must b in MS Excel ,
L foaermas |
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LEONIDES JIMMY T. JESURO, it

AO VIHRMO I
Date: Jure 02, 2022
Parentoton e, | Pl R — Sssiion S
Mo | (Parentheticat Tige, e i _ ] lce of
e No. | Pm Satary Education Training Experience Etigibility s appacay | ASSIGAment
Griet Educigtion OSEC-DECBG.CRS- = Masters degree m Education or ather 4 yaurs of relevint expanence in A
1 ; anagem superasicn
{supecvince 20008 1568 rZ Frols 41000 relavant Maalbes dugroe ang = ot and uiperu RA 1080 1 Toacner) TiMoD
Edicatizn OSEC UECEBCES Mastors dagres in Education or sther ; T |4 years of relevant experience m |
! I:::am 756007 1998 R G onon Inlwm! Massters dogroe :;uw a0 fmanagemont and wiervman | | <A 1080 (Teacher) i
£ 4 Masters degree o £ ducation or othes devant | Y285 08 Frincpal ot 2 years as |
2 ls (b i Eﬁm&m " Phpbd 06300 Hrelevant Masters degrve with specific wea I""‘.‘"“’" Head Teacner or 2 yeors s RA 1080  Teachet) HROD
of |Mastor Teacher
! 1 Y fley. C Second Love L .
P W“m e PRS00 | Bachelors degren relevant 1 he Job I" DA MO 12 years e i sisainits cesbirbuuncy ASDAMS
Project Devolopmant [CISEC DECSBRO0] : 4 hoses rvant i Carver Service (Secand Level s
L Ottices # o 15 el 0070 |Aachwlors degeen relevien (0 thi jot: J' T ymie of relavaet agpatiens I‘W’ O BAL
8 m;mm P ouini o0 G Ps22.19000  |Bachislom degees raievant to the job ENM! requred  INonerequred IW’ 1 Lowy Aspce
This Office highly encourages ﬂl%lw and qualilfied appiicants, Mﬁnmﬁmfmd%mcommﬁs ,and those
with diverse sexual orientation, gender identity and expression (SOGIE), to apply,
hwmmmmmwmmmhm Submit the Pﬂimmmmbmmn@wmvmmum than June 17 2022,
1. Letter of Intent/Appicaton Lotier [sddiessed 1o the Regonal Ditecter)
<. Pully sccompished and notarized Porscnal Data Sheet (PDSH with racem passport-saad picture (CS Form No. 112, Revised 2017) whics san be downloadod of www ts: gty ph
1 Performance Evaluston Ratngs (ast 3 ratng pediods) (if apphcable);
4 Phatocapy of cetdoate of clipbityratinglicense:
5 Authentcated copy of Dfficrd Transonpl vf Revords {(vth CAV issued by CHED),
i Updated Service Recora,
7 Centdiate of Employment,
g <Z'mtandlrwmw:mhhm attended relevant ta vacant pestion, reCoamion npprecution within 5 yesrs and not asod n e intest premotion
. Latest Appointmen (validsted by GSG) (for Gavernmant Employess).
10 Currant Posiben Descrption Farm (POF) (tor Government Empiovees) o1 Gertifind Cirterg Joo Descnption (for applicants from Prvate Company:
"1 Comificates of avwardy, speakersig, innovation, resesich and develipmant project, pubbogian amd authorshup. consudtancy
2, Current Poice Cleanince,
13 - Current Drug Tost Rewsy, and
14 Csaninue Sworn Statement

QUALIFIED APPLICANTS are advised o send through email thelr appiication 1o:
LEONIDES JIMMY T. JESURO, i}

mmm«v%mg E

APPUCAT!ONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.

- Torres 5t

——




Republic of the Philippines
Bepartment of Education

Officer III)

< E

SG 24/Php 88,410.00

No. of Position/ Place of
Assignment

Two (2} / Curriculum and
Learning Management
Division and Human
Resource Developrment
Division

* Education

*  Training

* Experience

! Education or other relevant
Masters degree

%0 Booits Guising 1

Masters degree in

leadership and supervision |

4 years of relevant
experience in management

and supervision

§G 22 / Php 69,963.00

"SG 18 / Php 45,203.00

DAVAQ REGION
NOTICE OF VACANCY
June 03, 2022
Mﬂmhﬁﬂe i ""Eﬂfg’mnau um‘ 'l'wm | Oﬁ.eu-\f(tnppllu Mb&m-mm_;%ht” mﬂmﬁwmm;

'SG 15 / Php 35,097.00

SG 10 / Php 22,190.00

One {1) / Human Resource
Development Division

| One (1) / Administrative
: Services Division - Asset

One (1) / Office of the
Regional Director - Public

One {1} Administrative

| Services Division - Cash

Masters degree in Education
or other relevant Masters
degree with specific area of
specialization

Management Section Affairs Unit | Section
Bachelor's degree relevant | Bachelor's degree relevant Bachelor's degree relevant
to the job to the job to the job

8 hours of relevant training | 8 hrs. of relevant training

2 ye-a-rs of relevant

2 years as Principal or 2
years as Head Teacher or 2 experience
years as Master Teacher

| 4 hours of relevant training

None required

l 1 year of relevant

T experience

None required i

Address: F. Torres St., Davao City (8000)
Telephone Nos.: (082) 291-1665; (082) 221-6147

1SO 9001:2015 - Certified




Republic :;I the Philippines
Pepartment of Edbucation

DAVAO REGION

T T Chief Education l
Supervisor '

| Position Title

T s Eligibility [ RA 1080 (Teacher)

The Curriculizn: and Learning |
Management Division
supervises the Scheola Divisicn
Offices in full implementation
of the Basic Education
| Curriculum towards the
| improvement of lesrming
autonmes by contextualizing
the cureinulum, enforeing
‘ b gtandards, and iscreasing

¢ avoesa to quality and vaned
lefrning -ésources.

“General Function of the
Division /Section/Unit

The Human Resource |
Development Division énaure
‘= that the Personnel in the J

Region are competent through
the implementation of the '
strategic Human Resource ‘
Development systems and

{ delivery of quality services that }

contribute towards
| orgenizationsl performance.

Education Promm !_
Supervisor

RA 10 Bm%;amml

The Human Resource
Development Divigion ensure
that the Personnel in the Regon
are competent through the
implementation of the atrategic
Human Resource Development
mystemn und delivery of quality
gervices that contribute towards
arganizational performance.

| efficient operation of the L

Career Service

—

| Division leads and manages
| the team that will provide the
! regional office with timely,

e
Officer V (Supplies

{Professional) - Second
Level Eligibility =

The Administrative Soervices

responaive, and economical
administrative services in
personnel and records
management, cash
dishursement, procurement,
gecurity and custody of
property, and the maintenance
of facilities, in order to ensure

regional office towards enabling
schools division to pravide an
necessible quality basic
education.

Career Service -

| towards an enthanced

| the Region and of the

“Project Development |

Officer II |

(Professional) - Second
Level Eligibility
The Office of the Regional
Director - Public Alfairs Unit
provides the utakeholders with
accurate, adequate, and timely
information and strengthens
linkages with all stakeholders

awareneas and perception of

Department,

I_ Bt 7, W) | e e L
Officer 1 {Cashier I)
Carcer Service .
{Professional)- Second Level
Eligibility

The Adminisirative Services
Divizion leads and menages
the team that will provide the
regional office with timely,
responsive, and economical
administrative aervices in |
personnel and records
management, cash ‘
disbursement, procursment,
security and custody of

property, and the maintenance
of facllities, in order to ewure
efficient operation of the

regional office towards enadling |
schools division to provide an
accesaible quality basic ‘
education.

Address: F. Torres 5t., Davao City (8000)
Telephone Nos.: (082) 201-1665; (082) 221-6147
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B epublic of ibz Philippines

Bepartnent of

Education

DAVAQ REGION
W— ~— - e “ A....m - : - °§_._ t — M o P ._1
Position Title Supervisor Education Program | 5., v (Supplies Officer 1l Officer I (Cashier )
5 R TR 5 ; i ; Officer I1I) = !
' General Function of the o CILMD, 126 Chief Education | To provide technical support in | The A V (Supplies Officer L) | Under the immediate "1 T ansint the AO V (Cashier 1)

Position (Job Summary)

| Supervisor shall provide

strutegic and technical inputs
towards effectivaly managing
the full implementation of the
articulated basic education
curricuium, enforcing
curriculum stamdands,
localization and indigenization
af the articalated curnieulum to

| suit the conditions and context

of the region. and ensuring
access 1o quelity and varied
learning resources,

In HRDD, the Chief Education
Supervisor shall facilitate,
coordinate, and provide

| technical inputs in the erafting

of regional policies and
directionz “owards ensuring
the acquinition, maintenance,
and development of competent
personnel Sor the region,

the implementation of a strategic
HRD plan, operationalize the
HRD systems, develop its
components to suit local
situation, and provide technical
assistance Lo schools division
through TA teams, in order to
deliver quality and sustainable
HRD sevvices lowards
ataquisition and development of
competent peraonne! in the
|'..ng .

shell provide the Regional
Office management with
technical advice in the
management and
' administration relative to asset
management Services. He/She
ahall monitor stock issuances
| and demands to ensurs
avaiiability of eritical ftams,
and shall maintain
custedianship of all records of
properiy and assets of the
regional olfice for operationsl
and legal use.

supervigion of the AD V
(information Officer 1]} of the
ORD-PAU, he/fshe shall
provide assistance to the

i Information Officer Il in the

general functions, (o act as the
Alternate Information Officer,
and to manage information and
comiumoestion platforms m
support of information
dissemination und orisis
management.

| ensure efficient operation
| through proper utilization and

in providing the RO with
services in disbursement, cosh
collection, tiquidation, and
financial reporting in order to

timely disbursement of funds
and liquidation of cash
advances.

Page 3 of 4
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Republic of l!;é Phifippines

Bepartment of Education
DAVAO REGION
| Chief Education | " Administrative | Project Development Administrative
Position Title ' Supervisor Féurs e T Officer V (Supplies Officer I1 Officer I (Cashier I)
Supervisor
e e : =i R VTR Officer ITI) 2 S D L VI & ¥
| through ti:e implementation of | [ ' |
| astrategic HRD framework,
| plans, programs and the ! ' '
tclivmy of qualify and i |
{ M2 =S as | suswinable HRD secvices. G i e =) (S J

The DepEd Regional Office XI highly encourages all interested an
members of indigenous communities, and those with diverse s

Interested and qualified applicants should signify their interest by
acddress perso

el region ! 1@deped.gov.ph on or before June 17, 2022.

qualified applicants,
exual orientation, gender identity and

disability (PWD),
expression (SOGIE), to apply.

including persons with

submitting the application documents in PDF format to the email
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