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SCHOOLS DIVISION 0F DIGOS CITY

oFFlcE oF THE SCHOOI.s DlvlsloN supnRINTENDENT

DIVISION MEMORANDUM
No.jfl, s. 2o22

July 13, 2022

suBnnssloN OF INDlvlDUAL PERFORMANCE COMNITMENT
AND REVIEW FORM qpcRF) OF TEACHERS FOR THE SCHOOL

YEAR 2021-2022

To:    Public scl]ools District supervisors
Elementary and Secondary School Heads
All Public-School Teachers

I.       Pursuant to  Regional  Memorandum IRDD-2022-029  dated July  6,  2022  issued by
Allan G.  Farnazo, Director IV, Department of Education, Region RI Office, Davao
crty,    tithedr.     wsuBMlssloN     OF     THE     INDlvlDUAL     PERFORMANE
COMMITMENT AND REVIEW FORM (IPCRF) OF TEACHERS FOR SCIIOOL
REAR 202J-2022", reiterating Memoranduni DM-IROD-2022-1509 dated 27 June
2022  of Wilfredo E.  Cal)ral,  Officer-In-Charge,  Office of the Undersecretary of the
Human Resource and Organizational Developmellt Offtce, all public school teachers
are enjoined to manually accomplish their Individual Performance Comminent and
Review Form (IPCRF) for School Year (SY) 2021-2022.

2.        As such, School Heads (School principals, Head Teachers and Teachers-in-Charge) are
instructed  to  manually  proceed  with  their  scheduled  RPMS  Phase  3  ff'e//o/77zcz7?ce
Review  and  Evaluation)  and Phase  4  a]erforirance  Rewarding  and  Development
P/an»i.#g/  activities  using  the  prescribed  Office  Performance  Commitment  Form
(OPCRF) and IPCRF prescribed in the DepEd Order @0) No.2 s. 2015 /G#;de/i.#es ow
the Establislunent and I naplementat lou of the Results-based P erforrrulnee Manageneut
System in the Department Of Edrcation).

3.        Submission  of the  summary of ratings  of school  persormel to the  Schools Division
Office shall be made inmediately after the conclusion of Phase 4.

4.        For dissemination and strictly compliance.

For and in the absence of the
Schools Divi<sion Superintendent
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REGIONAL MEMORANDUM
HRDD-2022-029

To                   Au schools mvision superfutendents

Sut}ject:           SUBMISSION OF THE {NBrVIDUAL PERroRMANCE
COMMITMENT AND REVREw roRM qpcRF} OF
TBACHERS FOR SC`HOOL YEAR 2021 -2022

Date July 6. 202`2

ln view Of Memorandum DM-HROD-2022-1509 from the Office Of Wilfltido E.
Cabral.   Regional   mrector.   DcpBd   NOR   and   Officer-ha-Charge,   Cffice   of   the
'u'iid€.-sccrc`ia;I? H`ii*.a-.  !t38c>iLL!`e€  astd` n¥?+ii7'j]tinnal harelopmcnt.  dated June 27.

2022. re: a.tbmls8ten a/ the JhrfudhafLl rtymance aommttmcat and Janderty
ron qurty, content of which is self-explanatory as rngard8 the cornplchon of 2022
lpcRF of teachers.

Attached is the above-mentioned Memorarrdum for your red€rericc, guidance
and intormatiori .

Wide and immediate dissen`ination Of this Memorandum is camestry' enjoined.

JEN/dha.
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Atldress: f. Torres St., Da`ao aty iBOcO)
Ttkphou i\bs` ; (082} 29i-1665: pe2} 221-6147

iso 9coi;2oi5 -certiried
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M"-NDUM
DMIIROD-2022.1509

To                      :    ALLREGloNAL aFflcE
ALL. scHooLs DrvIslah! orHcfs

FROu

seJrm

DATE

AL,i PUBLIC ELEMmrr^Ry iIND sRIOND^R¥ scHooL£
ALL O"ERS CONCENS

QffiLct-..I.-C}unrgct.I;ffi**t*S.iin.Uei.lr]tco.<in.3
Human Resource end OtBs*la.itanal Deedap.neat

lasinsctiane    a.i   the   a.haission   Of   the   lttdividual    Pqufiunul;slse
Co.ei.nihatardRchenrFom{IPCRE)OfTotickeasforsthcatY€at2un-
2822

27 June 2ce2

tnttghtoftheedOfrtigularcfaasesLast|unc24,2022,al]publieschoolteacherBarEinstrucfed
to  ~`ully  acomplish  thdr  lndjvidu.i  nerformariee  Comndfro"t  and  Hffiriew  firm
{]PCRF}furSchndYcargY)20Z1-mThisjsduntoI:heDepartmmt'aang)t!ingde`edqumt
a-d  iwi.-±:=£cr.  cf  ..I.S  gr.*i=cei.  S!ecrt:.c?~i=-!PCP~t:  ±f  !e=ck¢==  frl.i  prgpep.£ciri`  fo?  the
iinplemeiBtatianOfthecareerprogresalonOfhadue.

Schoal []cads/futers and Teael'rms are insfrocaod to "nuany prooed with their gcheduhi
R"S Fha 3 (fty]R»rm»cg Rcsp!eser and fondredm) and Thane t (Pbgiv»ce Jdr7whttg m4
rbedyflrm* Prannd#£) activities using the pee.cribed Crsce Perchance Comndtmat Fortri
{Out=xp nd  mcRr  predbed  in D!ped  onfa  (EX3)  No`  2.  6`  2m5  (G#idckharm z"  giv`Esi}chlig}inif ed  lmpitcnentetin  Of be `nesi.Stshaod  P[rf uunas Mqug"ca't  9ysde €m*  th

DqucatofEtwtion).

ForanyclarificationsorcomaT"Lyou€mag¢mrmBHROD~HmaanReeourcermreltprit
L}n]LsrmeBrfuaddess.pLuequ±±+zr¢4±7rfeEaerferfeurrdegiv-nunha{02)647.:rfu-*^.

Foryour Lrformation and disseminatim,      a}i#    <++-fuerfe
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