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MEMOENDUM April 25, 2023

ATTENDANCE TO SUPERVISORY DEVELOPMENT COURSES TRACK 1
AND 2 FOR SCHOOL LEADERS

To:       Assistant schools Division superintendent
Division Chiefs
Public Schools District Supervisors
Concerned Public School Heads
Concerned SDO Personnel

1.   This is in reference to the I,etter of Invitation by the Civil Service Commission
Region XI dated April  17, 2023, signed by Cyril-Nathan SM.  Eamiguel, Director
IV,  re:  2023   let  Semester  Online  Learning  Program  Offerings,  which  will  be
delivered through online platform via Zoom Meeting.

2.   The   Supervisory   Development   Course   (SDC):    Aims   to   recognize   potential
stressors  and  learn  to  convert/transform  such  into  opportunity  for  success;
Concretize the difference between the supervisor's responsibilities and the non-
management  staff  and,  redefine  power  and  leadership  within  the  context  of
participatory management and     empowered organization.

3.  The list of Leaning and Development programs offered may be accessed thru this
link: htt bit.hT CSCTC3.

4.  The participants are the following:

1.   Peter-Jason C. Senarillos
2.   Inda Nacua
3.   Edsel Nacua
4.   Aldin Barsalote, Jr.
5.   Aimee Amor C. Porto
6.   Cherrie Anne 8. Bohol
7.   Rachel R. Pogoy

Please be guided with the schedules below:
Supervisory     Development     Course June   5-9,    13-16,   a    19,   2023-(10
Track 1  (SDC T1) sessions/ 8am-12nn
Supervisory     Development     Course June 20-23, &26-27, 29-30, & July 3-
Track 2 |SDC T2) 4,2023-(  10 sessions/8am-12nn|

Ro)@s Street car,  Lopez Jaena Strect, Zone 11, Digos City 8002
` (082) 553no396  I  (082) 553-8376  I  (082) 553-9170  I  (082) 553-8375

TBL#)d#±,{ty°8i2B=+¥dtyereped.gov.ph



6.  The registration fees of Php 8,000.00 per head in every course are charged to
2023  GAA  Funds  subject  to  the  usual  accounting  and  auditing  rules  and
regulations.

7.   For guidance and compliance.
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Budgetary Requirements :

1.   SDCT1-Php 56,000.cO
2.   SDC T2- Pho 56.000.00

Total__ -------- php  1 12,OcO.cor`

A|)proved2023WFP
1.   SDCT1-Php 50,OcO.cO
2.   SDC T2-Pho 50.OcO.cO

Total~ -------- Php  loo,OcO.00

Bumped-Off Activity-Php 25,8cO. cO
Orientation and Provision of Technical Assistance: Administrative Services to
DepEd Employees due for Retirement on March 31, 2023

Lacking Amount-Php 37,800.00
To be bumped-off to Attendance to Regional Assembly of Education I,eaders
quL)

Prepared by:

-....i,..I.!,.:

Funds ff-ii2P32:2-

NEPTUNE L. TAMBILAWAN
Budget Officer
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April 25, 2023

ATC-

MELANIE P. ESTACIO

OIC-Schools Division Superintendent

RONALD 8. DEDACE

SEPS

SUBJECT : Attendance to Supervisory Development Courses

NAME OF PROGRAM(S)/
PROJECT(S)
OUTPUT(S) TO BE
PRODUCED AND ITS
CODE(S)

ACTIVITY/lES TO BE
BUMPED-OFF AND ITS

CODE(S)

JUSTIFICATION
FINANCIAL

REQUIREMENTS

ANNEXES

Output Code

Oc-20-HRTDrooi
Activity Code

Activity Code

AC-20-HRTD-001

Output
Physical
Target

Train Schcol Leaders and strengthen support
mechanism for all personnel (policy, system
& press)

Name of Activity
Attendance to S upervisory Development Cou r§es

Sig n ing Authorityfies
Name of Activity

Attendance to RAEL

Grand Total
Additional number of participants for the food and venue

Activity code                                                Name of Activity
Attendance to Supervisory Development Courses

1.Activity Design/Program of Activities

2.Accomplished Purchase Request (PR), if any

3.Portion of the approved WFP where activities are stipulated.

All expenses incurred in this activity is subject to usual accounting and auditing rules and regulations.

Prepared by:

Approved by:

Funds Availa

NEPTUNE L. T
Budget Officer

•..ff7,it`8;a-O

MELANIE P. ESTACI0
0IC-Schools Division Superintendent

Amount

100,000.00

100,000.00

Amount

37,800.00`
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MELANIE P. ESTACIO
OIC-Schools Division Superintendent
DepED Digos City Division
P9X5+Q56, Roxas St, Digos City, Davao del Sur

Subject:          2023 lst semester online Learning and Development
Program Offerings

Reference No. CSCROXIHRD20230131 -L05-001

Dear Ms. Estocio:

The Civil Service Commission, being the central human resource institution of the government
and  as part of the  Commission's mandate  to  provide appropriate  Leaning and Develapment
(+&D)  interventions  for  all  human  resource  across  the  bureaucracy,  invites  all  interested
participants  to  our  scheduled  I,&D  Programs  for  the  First  Semester  of 2023,  which  will  be
delivered through online platfom via Zoom.

The list of Learning and Development (L&D) programs offded may be accessed using this
URL:
httDs:/foit.1v/CSCTC3.

Payment of the registration  fees shall be made payable to Civil  Service Commission (4ccoow/
Mimbei. 0/ 62-03/ 7-32, £aiid Ba7!fa C/avcrid), through List of Due and Demandable Accounts
Payable - Advice to Detiit Account  a.DDAP-ADA),  OverLthe{ounter  at CSC  Regional
Office XI and or its Field Offices, or through LandbaDk LinkBizportal (htlp:/foi(.Ly/cscrol 1-
agencypaid).

We  request  that  copy  of  the  machine  validated  payment/  or  Official   Receipt  be  sent  to
rol I.hrd@,csc.gov.Dh copy furnished rol 1 @csc.gov.I]h bearing the name of the I.&D Program,
its_schedule and the mme of the registrant.

Confined registrants will be given the webinar link through their registered email address and
will be issued Certificate of Completion, subject to compliance with all prograni requirements.

For more information and clarification, you may contact the Human Resource Division of this
Office at telephone number (082) 299-1724; mobile number at 0991 -395-2018 or through email
atrollhrdes.gov.ph.

Very truly your,

ifrrty.#unL
•EL'frDirect

Bawat Kawani,  Lingkod Bayani
OEcoland Drive, Matlna, Davao Ci`v 8000    `(082) 2991724/2S/27   .(082) 2993118   -cscroll@vahoo com   ®www csc.gov.ph
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Civil Scrvict. Carrunissi(in Regiovial Clffire X]

2o222"u.SETM-ESTER`vi'ORKPLi±CET.E.A.P.NTTur-PROGRAM

Basic   Supmh.er)/   De`rdopront  Cour.e
(B>Lrd-)  -   A,iiii>  iu  jLie:i  ;iF=r.1:er:  evamir`fi

enclrmous          resources          Ova llable          I r`
managing  emfrore.es  and  measure ways of
attain)ng                                                                resu lt[S

Su P.".®ry        ®.vtiopri-rfeir`        €~teee
{SDC)   Arms to rttognize potential stresiors
arid  lean   to  convervtraris{orm   such   into
I)pportunitv    for    success;    Concretize    thc`

diffe=rence       bch»een       the       supervisors
-espensto!lttrs   ant;    dtt:   i.i®i-,-L-,-, ati5cTr:get

staff  and,   redchne   po\Arer   and   leaderchro
chin      the      context      of      pamcipator}'
managemert{            and                 em powe red
orgar`iz®tion.

1~      Adrfui!str"ori      Co`ira.      f\ti.
fffetth.co-.  (L^C£)  Alms  to  discuss  the
7atienale  Of  {eave  benefits  /or  govemmem
empkyees,' EriumeTate the kinds Of leave an{!
its le€)ai bases,  Cc}mqute acceraieiy  i3 it: ic-.v.;

benefits Of puthc servants: and  Conchict an
echo training course orl leave administratiori
I n              theii               respecti ve               offi(ei

Sonln.r      eel      ^dmln:saeirii`r.      j`Issln.
Goo).. Aims  to  inform  end  educate ori the
revisaons Of th. 2017 Rules on Admin¢tratv€
Cases,  dad,   Expfam  and  analyze  ref.in  SC
De{iflons    and    CSC    Decisions/Resolutrons
ln   appi)dng the p/ovisions ot `ne RACCS` Tnt
topics about legal writing and mock tnal `^me
[ncfuded so  that  participams  will  be able  to
have a first-hand exp.nonce in witlno lapai

docuner.`s and iiow i`i-;.: ;i bcir`3 ccr`!..Lctef.I

Pr-whrmeut     Coul`..ding     S.mln.r
(P*CS)`   AIms to urder5tand, and be famitiar
with,      the      eristing      laws,         ;ssuen€es,
:equirerrterl.`      and      pror_€iJui€s      .ifcTc*S
r€tironefit; To find ways to remain prco`Ictlve
meThoas  Of the  soriet}J  and  . Enhance  and

promote a  positive  outlook  on  the life after
retirement`

^I.y i. Brym  (ALJ`B)  Aims to share cm€'£
persot`al      history,      strer,gths,      pcteou®ts
and    rcoii.ces   and   how   can   these   be
harnessed  in  sJowice  to  the  rtyt]on;  Discuss

row one's personal vtsion anc] oriem®tior.  ;I-I
ltle^cork can be integtaLed wihin a n3tienal
VIslon,             l«ustra`e     a     deep     serise     Of

belonging  amoJtg ne`^r govemmen{ 8ntrants
by      rtutmg      an      iirdt¥drl      pertonal
corrmitment to give or,e.S best ir` woric. dirty`
Formulate a Sir-month action plan based on
the        v3lue5        iQeritified        as        r>e(essary

for  effe{tiveness and effici€nc}'

O"lhis  fti.te]   on   Appointoene  and
Cthef        H`ifrL.n        R.s®urte        ^ctl®f`s
{ORAOwR^)    A"ne   to   equ`p   the   Human
aesource    practitiorters    and    members    Of
HRMf¥B \mtn mowiecjgc, `.L;ii].  ditir.`€= .i,!
tools    necessary    I or    them    to    be{oFne
prorltiont    in    the    perfomafice    of   theo
function.

I
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Local 6o`n.mmco Forum (LGF) : This course
is   exclusively offered    to   all    local   eiective
r>fficlals.    dep.ftment    heads,    and    human
resource practitioners to be able to enhance
the   kno`^dedge   on   the   tour   Rs   cii  rtyi7ien
resource            rna r`agernent.            spe{ific®lly
Recruitment,      Rctention.      Re`^/arcs      and
Recognitron,  and Retirement,  as  sell  3s  the
emerging trends on focal governance and its
allBhme7i{      dr     `Ch-:+`,;     :#:I,:?{=ti`.+e:      a^rl

Organizat]o rL]I                                Development

P`iblk  S.nAce  Ethics  and  ^cco..ntbifty
(PSE^): Aim6  to  understand  the   p/inc{pies,
pc!:=!ef.   3rd rmgram   on   oublic   personnel
edmin!stratton: and to appreciate the etnicai
and                            accountability !mplicatlor`s

Vdue.  Orfrotfon  Wert.hop  a/O`A/).  To
c`lan.f\.   one.s   longixlsting   values:   Alms   to
express corm;tment to  chosen  velues:  eec,
To formuiete an a(tion plan in support for the
c omm it ments                                              made

6end.r S~ut]/ Tniring (GST): alms to
person3I`ze        tne        :±>`it:i        bf        3C?.5¥
and development;          Enhance          and/or
stTengthco gendei avrareness and c.oecties`
and,          AffiTTr.          (ontjnuous          persor,al
devetoprrmt  in  gender  and  develapmertt

tigivtltry on Effutiv. Work Town quE`^rf}
alms      to      Hnderstand      the      role.      {ackf
and  respansibiEties       Of       employees       as
members     ol     the     organization     and     tc\

app.e{iate   end   accept   the differences   a/
tedHri  members  as  importam ingred;ent  t¢7
success.

Workplace I-.ming Prognm on Strfegi<
Pfrorm.nc. IAaut.gemct Spfros
(Spus)`    alms   to    concretize    the    link    of
a-5Cr.i=.T!.c}?tat pgff~mance with the
Phillppjne   Devetopmcn`   Flan,   the   Agenq/
Strategic                Plo n ,                and               the
Of gen izatiou I per(orma nce               lnd.tcutor
Framework,  linl<  perfomance  rnLanagemem
with other HR systems and ensure adherence
ta the pTtnciple of pefioTmance-based tenure
3 r}d                        in(entive                        system ,

e.sic aiftom.r S.nile. SonE {8CSS): aims
to cultivate positlve work attfude particuforty
the   vi.hoe   of   courtesy   tn   who   detivt-.-y-   Gf

prorr`pt and adequate se~i{es to the pubtic

Workpl.c.    Eng.g.in.frt    Comptlq/
Pno"ng    (Vvecp)  alms   to   lmplemerit   a
r_un`tje{€`-ic7-bah-:      r.I.rr:=*      resoLLrr.      t7!<

establiching  a  competeney  p?Ofle  for  every
Dos,ton-

Strst.gk       Tat.nt       ^cqutdelon       on
a+tl.fro.nt (ST^k). aims to understand the
applicat!on of Behavioral Event l"ewie`ii (BED
in rectyitmem and 5electlon \rock:



Department of Education
omc® Cod. :                                    1 iooe
omc® hl.me :                     Schoofo covem.nco.nd op.nitlom DM.len (Dlgo. Cfty Dlvbien)
Fl.c.I Ycor :                         2023

FY Z023 PHYSICAL PLAN / FINANCIAL OBLIGATION / MONTHLY DISBURSEMENT PROGRAM

Ouqu Cod. (OC) ProgrrmoProJed
Output -Cod, (^C)NHk- detlvltLb O.rform.oc. hdlcder(^cth/fry,O`Jlptit.Nll..ton.)

2022 Accompll.hm.n. a
AOu'(J,n") i,onto(Oc,ut) Jho. Fed.

•t`E, , ` t.``tr *eg!ral!to`gfflesb last.."e§±,rfe` ` ' +;= , '`-I, ' : -EL -+.:,-L:EN-ii*;9mai±
-I-..,,``   ^  ,,•¢-''`\%Z±sk::£i3L#..`hrfu3$3LTRE#8izi;i>affi--.:ii.``,a+`t_,,,,.+,~`":ife

Hum RESOuF`CE cevEiop*AENIT FOR FtRSoNNEL iN SCHooLS AND iE^FtNmic c€NrTERs

D.pEd P.rsonn®l C.p.ctl" on v.nou. I..ining `rockshop. Nmb.r o. p.r.onr..I c.p.clot.a 0 a
Aft.nd.nee to Reoiori.I A..mtry of Educ.I.on L®ador. (RAEL) Nurnl)er o/ tr.Ininq. conducct 0 0

Attend.rico lo Suporvicory Dev.k)prT.en` Coul.e  1 Numbei a/ train.ng. condLicled 0 0

^heodanc® Io Suporvl.ory Oev.tp"nl Couree 2 Numb®T of tremings condI+ct®d 0 0

Yea.{nd P.rfo.in.nco Rev.e`^i .nd Ev.luat®n com Spirfu.lrty Numb.I ol tr.I"ng® condlicteo 0 0

Attondanc®rf>ilrtic.pdel` to v8nou. e.ming .nd developm.nlproooeme N`.moor of tr®mino. cood`iedl]

TOTAL I I
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0 0 0 0 0 0 0 0 0 0 3ioaeiooooiooo

0 0 0 0 60 cO 0 a 0 a 0 0 0 cO 310500100001000

0 0 0 0 cO cO 0 0 0 0 0 0 0 cO 310500100001000

0 0 0 0 0 0 0 0 0 0 a 0 0 0 310500100001000

0 0 0 0 0 0 a 0 0 a 0 a 0 3ioaeioocoiooo

RocomrnendtngApprova]:

N^.^Y JR'
Agsls`arit

Date   I

chools D.v.slc>n  Suporlntonden`

cRrm c. EPE
Schools Divislon  Sup®rlntondent
Date
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2023

2023 N Cwhron. Mar a.00 1 00.000 000 000 0.00 000 OcO 000 loo.OcO 00

2023 Y OFwhron. MCXX: 000 sO,OcO 00 OcO 0.00 000 OcO 0.cO 50,CcO 00

2023 Y Op.ra'km. MCRE 000 50,OcO cO 000 000 OcO OcO OcO COO 50.000 00

2023 Y Op.edkme LN" 000 300,OcO.00 000 000 Ocro 0.00 000 000 000

2023 N Op.'dJon, W3CX: 000 342 .000 00 42,000 00

--::;,i-: =.;=,vlisly-
CHIEF  ES  SGOO

Date  ,
ADda:;i€\rtw8ot''ct®#/#r;I



loo,000 00 000 OcO 000 a 000 000 000 0 N loo.COO cO 5.000 00 95.COO 00 50,000.00

cO,000,00 000 0 000 000 000 0, 000 N so` oco oo 2,5cO 00 47. 500 00 50,OcO 00

50 ,000 00 OcO 000 000 000 000 N 50.000 00 2 . 5cO 00 •7,500 cO 50, 000 00

O`Cro 0.00 000 000 300,OcO 00 300, 000 00 N 3cO,000 00 15.000.00 2e5,OcO 00 3cO,000 00

42.000 00 sO.000 00 so.oco oo sO. 000 00 150.OcO00 50,OcO 00 sO.000 cO sO.OcO 1 sO, OcO 00 N 342,OcO

2.2,000 00 sO.000 00 sO.000 00 1 cO.000 00 50,000 00 3sO. 000 00 4sO.000.00 842.000 00 25.000 cO 475,COO 00 4sO.000.00

Rocomrn®nding  Approva I.

CR'Stt C. EP£
Schools Divislon  Suporint®nd®m

Date
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a OcO 0_00 000 000 000 sO,000 00 cO.000 00 0. 0`00 000 000 OcO a COO

000 OcO 000 000 000 000 120.OcO 00 1 20, 000 00 000 000 000 000 000 2o` oco cro 000 20,OcO

000 0 000 000 0 000 000 000 000 0.cO 000 000 78.000 00 000 78,COO,00

000 OcO 000 OcO 000 000 000 0 000 000 000 000 300,OcO.00 300.000 00

170. OcO 00 170.OcO 00 78,000 00 20,000 00 3cO.000 cO 398,000 00

pro;i

Dav®  i    izfro;try

REae=rfu,±L
CHIEF  ES  SGOD

Date   .

lng  APprovdl.

--^YJt.
ols Dtvislon  Si/peTlntendenl Schools D`vision  Superl.`lendont

Date   .


