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NATIONAL ORENTATION ON DEPED MEmoRANDUM 008, s. 202ae OR THE
brmTI-YEAR RPMS-PPST GulDELniES AND THE ELEC'rRONIC INDlvlDUAL

PERFORMANCE COMMITMENT AND REVIEW FORM (e-IPCRF) DATA
COIACCTION AND CONSOLIDATION SYS`I`EM

To:        Sollie B. Oliver
Chief ES

Ronald 8. Dedace
SBPS-HRD

Stephen R. Pasoual
Ire

1.   'This  is  in  reference  to  Memorandum  DM-OUHROD-2023-0932  dated July  11,
2023 signed by Gloria Jumamil-Mercado, Undersecretary for Human Resource
and    Organizational    Development,    re:    National    Orientation    on    DepEd
Memorandum  Number 008,  s.  2023  or the  Multi-Year RPMS-PPS'I` Guidelines
and  the  Electronic  Individual  Perfomiance  Commitment  and  Review Form  (e-
IPCRF) Data Collection and Consolidation  System on .uly  17, 2023 (Monday)
at 1:30-4:00PM via Mlcroeoft Teams.

2.   'The      participants      are      required      to      pre-register      via      this      link:
httos: / /bit.Iv/NationalorientationFTe-Reg. The meeting link will be provided to
the reSstered participants through ernail.

3.   First Quarterly Consultative Conference to  Division  Senior Education Program
Specialists and Education  Program Specialists 11 on February 21,  2023  at the
RELC-NEAP, R. Quirino Avenue, Davao City.

4.  You are hereby directed to attend the said conference.

5.   F`or infomiation, guidance, and compliance.
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:    Rcfl®nd Dlrcctor.
School. Dlv1.I®b 8upcrlBtend.nt.
Ptitillc El.tbept.I:r .ad Scc®ftd-ry School H.-4.
All Other. C®fLceraed

aLORA mERcano
Human Resource and Organiza:tior\a\ De uelopmenl

M.tlob.I Orl.nt.tl®a ®a D.pBd Heb®.andub |DM| Ooe, .. 2023
®r  the  Hultl-Ye.r  Etputs-PPST  Ouldeutie.  -nd  the  mectr®Blc
IBdlwldud Perf®rd.bc. C®ntbltDcnt atid R€vic- F®rn |etpcftp|
D&t.. C®u€ctlop .Jld COB.oudatlon Sy.t€fb

I I July 2023

I.          Consjstcnt  with  DepBd  Order  (DO)  No.  2.  a.  201§  on  the  Guldctlnc.  oB  the
I.t.bll.haeBt .f]d lmpleBefLt.tlofi or the Rc-ult.-baecd Petromonc. H.naEem.Bt
Sy.tefb (RPMS| lf] the Dcp.rtfB.Dt ®rBducatl®n (DcpEd|, and pursuant to DO 42, a. 2017
which ftiandates that all perrormancc appraisal for teachers shaill bc based on the set of
prorcssioml standards. this Depairtm€nt relcascd the DepBd McmoranduB |DH| H®. 008.
I. 2023 tjtJed Multl.Year ¢utdellBe. ®n th. R..ult..b..€d Perfofmancc ".nng€fnebt
8r.I.d-Pblllpplee nor...lan.I Stud.rd. for T€.chcr. |RPHS-PPST| last February 03 ,
cO23.

2.         With the Multi-Year RPMS-PPST, all 37 indicators of the ppsT which arc distrit]utcd
acft}38 three (3) school years (evs|: SY 2022-2023; SY 2023-2024: and SY 2024.2025. ate
utilized as basis for tcachcr performance management. Accompanying tools,  forms, and
pratocoLe azie developed, mediried, and provided to cnsurc that the measurc9 of teacher
pcrrorrnancc throughout the SYs ape eystcmatic, objective, adaptive. and relevant to capmre
tcachcrs. &ctua] performance and are applicable to aLll contexts and scenarios faced by the
schools adopting different leaning modalitics.

3.        Furthemorc,  the  Bureau  or Hurmn  RcsouTcc  and  Ofganhati®nal  bevelapment
@|I|roD),  through  the  Human  Rcsouree  Development  Division  ttlRDD|,  developed  an
c|c€tronjc  lpcRF  (c-lpcRP  Data  Collection  and  Consolidation  System  that  wi]}  g?thor
tcachers' Jndividual Performance Colnmifroent and Rcvicw FotTn tlpcRF| data starting SV
2o22-20e3 owrard..  The  System will  provide inputs, among othcrB,  in  identifying and
proVI.ding: (a) standards-bard. ned8-based. and targeled professional devtlopmeri` PD`
intcrventjon3, q]| basis for rewards and incentives, and |c) basis for career pTogresston o{
tc&chcrs.
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4.         In view or the foregoing. an on«ne M-t|ob.I Or]ent-t|®n oB th. tbpl.D.nt.tlofL
or Hultl.r... R"S-PP8r ..I .-lpcRr D.t. C®ll.ctl®n .nd coo.®lld.tl®n fry.t.in -lu
be conducted on JltL]r i?, 2023 at I:30.4:OOPH via the uncr®.®ft T..in..

S.         The  national orientation  is  neoe89ary to.tjpu|ate  reitetfLtion,  further clariricationt
and guidance to all inplcmcnter., rater., and I.(cc. on the multi-year RPMS-Frsr and to
Provide Stcp-by-9tcp oriient&tion on the use or the c-[PCRF Data Collection and Con-OIid&tiorL
System..

6.          With this,  the  ro»owing oIT|cia]3/personnel from the  Rcgioris and  Schools Divi®ion
Omccs ere cnjoincd (a at(cnd the said online orientation:

I--iq®v±¥,dcc
Once

!RcdomloITice
Human    Rcsourcc    Devc]opmcnt Chief
I)ivision quFtDDl EPS in-cturgc Of RPMS

School. Divia4.on Inrorzmtjon.   comfnunication   a InronatlonTeehnologyofficonuro}\
Once Tcclinology Unit

School    Governance    Operations Chicr
"viston |ScroD|
Human    Rc.ourcc    Dcvctopm€nt SBpS in<hngc or RPMS
Stction (fJRDS)

7.         Earticipating omcials/personnel from across govcmancc levels shall pro-rcgistcr
via  this  rok:   httos://bit.Iv/Nationa]Orientationpre-RCE.  The  mccting  link  will  be
provided afterwards (a the registcrcd participants through email.

8.         The participating omcials and personnel in the schools Division a  Lees tsI)O| shall
cascade (hc orientation to all school personnel (i.c., Fhincipals. Master Teachers, Teachers,
^L§ jmplemcnters and all  others concerned) within  their respective divisions using the
orientation itiatcrials to bc provided ty the Central Once.

9.         using the oflictal  DcpBd cmall address,  the  Excel-based c-lpcRF, including the
chezitatl.ofi materials and recording of the national orientation, can bc acccssed through
(|]i& |inlc: httos: / / bit.Iv/OrientationMatcrialsRPMSPPST or using the QR code below:
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Rcglonal Dlrector8
School. Dlwl3lozi Superl Dtendent8
Ptibllc Elem€a€ary and Secondary School Head.
All Others Concefned

mRcaeo
marl Resounee and OrgawhBa:tional Deuetopmenl

OI.ORE
Underse\

»atl®ptl Onentat!on ®n DepEd Hemomndtim (DM) 008, 8. 2023
or  the  Muttl-Year  RPMS-PPST  Quid.line.  and  the  Electroulc
IBdlwldual Perf®manc. Contbltment and Revieg Form fcmRF|
Data Conectlon and Cozisolldation Syetetb

11 July 2023

I.         Consistent  with  DepEd  Order  (DO)  No.  2,  s.  2015  on  the  Guldclinca  on  the
Eatabu.hDent and lmplcDentatlen of the Results-baecd P€)formafice Maaagcment
System |RPMS) Ill the Department ®rBducatlob (DepBd), and pursuant to DO 42, s. 2017
which rELandateg that all performance appraisal for teachers shall be based on the set of
professional standards. this Dcparfuent relcascd the BcpEd Memorandum (DH| tl®. 008,
I.  2023 tided Multl-Year GuldellBes ®d the Reeult8-ha8ed Performance MfLnngemebt
Sy3teD-Phlllpplnc Prole.al®BfLI Standards for Tcachefs |RPMS-PPST| last February 03,
2023.

2.         With the Multi-Year Fu"S-PPST, all 37 indicators of the ppsT which are distnbutcd
across three (3) schcol years (SYs): SY 2022-2023: SY 2023.2024; and SY 2024-2025, ale
utilized  as  basis  for teacher performance  management. Accompanying  tools,  forms,  and
protocok are developed, modified, and provided to ensure that the measures of teacher
performance throughout the SYs are ey§tcmatic, objective, adaptive, and relevant to capture
tcachers' actual performance and are appucable to all contexts and soenaries faced ty the
schools adopting different leaning modalities.

3.         Furthermore,  the  Bureau  of Human  Resource  and  Organizational  Development
q3HROD),  through  the  Human  Resource  Development  Division  |HRDD},  developed  an
electronic  IPCRF  (c-]FxpRF|  Data  Collection  and  Consondation  System  that  will  gather
tcacher8' Individual Performance Commitment and Review Forim (lpcRF| data starting SY
2o22-20Q3  onwards.  This  System  will  provide  inputs,  among others,  in  identifying and
providing:  (a) standards-based, needs-based, and  targctcd professional development q>D|
intcrventiong. |b) basis for rewards and incentives, and (c| basis for career progression of
teachers.

to®m lou mial BulmnE, OEPEd Compte. Meraleo ^ve., Paf4 Clty 1600
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4.         In view or the foregoing, an ofilln® «atloDtLl oncDtatloB on the inpleDedtatloti
of uttLltl-ycaT RPMS-PPST afLd e-IPCRr Data C®ll.cti®b aiid Com®lld.tlon Sy.ten ulll
be conducted on July 17, 2023 at I:30-4:OOPH via the mcfo.off Team..

5.         The national orientation ig necessary to  Stipulate  reiteration,  further clariricatjon,
and guidance to all inplcmenters, ratcrs, and ratces on the mufti-year RPMS-Ppsl` and to
providestep-ty-stcporientationontheuseofthee-]PCRFDataCollectionandConsolidation
System..

6.         With this. the following omcials/personnel from the Regions and schools Division
Offices are enjoined (o attend the said online orientation:

o®vefmnce•'i.+Level Oflha omclal/per]®m¢l     `     ,;!T:`J-...

Rcdonal ofrice Human    Resource    Development Chief
Division (HRI)D| EPS in.charge of JapMS

Schools Division Inforzmtion,   Cozn"nication   a Information Technology OfriceTs {ITO)
Once Technology Unit

School    Governance    Opetutions Chief
Divislon (SGOD|
Human    Rccourcc    Devclopmcnt SBPS in-charge of RPMS
Section quRDS|

7.         EaJticipating officials/personnel from across govemancc levels shall pre-reBgter
via  this  link:   httes://bit,lv/Nattonalorientationpre-ReqL  The  meeting  link  will  be
provided after`rards to the registered participants through cfnafl.

8.         The participating ofncials and personnel in the schco]s Division ofrices (SDO| shall
cascade the orientation to all school personnel (i.e. , Principalg, Magter teachers, Teachers,
AIS  implementers  and  all  others concerned)  within  their regpective  divisions using the
oricnfation materials to be provided by the Central office.

9.         using the official  DepBd  emall address,  the  Excel-based e-[PCRF,  including the
orientation materials and recording of the national orientation, caLn bc accessed through
thig liutc: httDs: / / bit.iv/OrientationMaterialsRPMSPPS'r or using the QF& code below:

|0.       Flor more inrorrnation, please contact the BHROD-HRDD, 4th Floor, Mabini Building,
Department  of Education  Ccntrul  Ofrne.  DapBd  Complex,  Meralco  Avenue,  Pasig  City
through emall at bhrod,hrdd®det}ed.f!alr:.oh or at telephone nufnber 02) 8470-6630.

11.       For dissemination and compliance.

Room loz. AB.I eupdlli& OapEd CmpleL Mcalco^v€., P3§l€ col/ 1600
T.igive«ol.:{+63]|e€3]7206,I+cot)es3ie4g.,|rfa&ie636G5.9
Emofl AIdr.ss: us.c.hroe®depee coLoli I `Ateifte: non]ep.e,futfh


