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DIGOS CITY DIVISION

Office of the Schools Division Superintendent

DlvlsloH bDMORAnDunl
CID-2023- quq

To                    Assistant schools Division superintendent
Division Chiefs
F`ibhic Schools District Supervisors
Education Program Supervisors
School Heads
School GAD Coordinators

Sut)ject :           REITERATION OF` DEPED ORDER NO. 32, S. 2017

Date       :          October 23, 2023

In reference to Regional Memorandum No. FTAD-2023-026 dated October 19,
2023 regarding th!e Reiteration Of DepEd Order No. 32, s. 2017 titled the Gel.dler
-Responsfiie Basic Edhecatlon PoZ±cg t#hfch provides the Gender-Responsive Basic
Education  that  shall  auow  the  Department  to  integrate  the  principles  of gender
equality, gender equity, gender sensitivity, non-discrimination, and human rights in
the provision and governance of basic education.

This policy enables the Department to undertake gender mainstreaming to
address basic education issues and concerns pertaining to gender and sexuality, to
ensure  that  all  leamers  are  protected  from  all  forms  of gender-related  violence,
abuse,  exploitation,  discrimination,  and bullying,  and to promote gender equality
and non-discrimination in all governance levels.

In this regard, this office reminds all schools that D.O. 32, s.  2017 is still in
effect  and  enjoins  everyone  to  strictly  implement  and  comply  with  all  relevant
provisions.

Immediate dissemination of this memorandum is desired.

For and in the absence of the SDS:
1rT'?i 5choa]!5 Di\'€S!nn of Di96S Cit`'
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FTAD-2023-026

To       '        Schools Division superiTt tendents
F\inctional Division Chiefs

Subject:       REITERATtoN OF DEPED OREER NO. 32, S, 20] 7

Date     :       October l9. 2023

This is8uance refers to the attached DM-OUHROD-2023-1550, dated
October  11,  2023.  an  Reiteration  of  PepEd  Order  N®32,  S.  2017  titled"Gender-Responsive  Basic  Education  Peliqr."  which  provides  the  Gender-
Responslve Basic Education that shall allow the LJepartment to iutegra:te the
principles   of  gender   equality`   gender   equity.   gender   Sensitivity,   non-
diserimination, and human rights in the pricrvision and gpvemance of basic
education.

This  Office  directs  the  immediate  and wide  dissemination  or this
Memorandum.

^ImH a. F:AEH±zo
Director IV

Encbscd: as Stated.
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TO                    :    Und€mecretariea
lhai.taut S€cretarl£.
Bureau and Service Dlr€ct®rs
Regiond Directors
Dlutlon Chiefa
All Others Concerned

Ff±OM      .. 9_rorf u---
Undersecretary ft)r Hu man Resource and Orgariza:tional De++eloprnent

SUEUECT

DATE

REITERATION OF THE "PLEHEHTAT]OH OF DEPED ORDER 32,
a. 2oi7 OR THE GBHDm-REspOHsrvE RAslc EDuciiT[OH
POL'ICT

i 1  October 2023

Consistent with relevant international and national laws and commitment to g€nde-r
and devclopmcnt, this Ofrlc€ reiLeraLe8 DapEd Order No. 32, a. 20] 7 titled Gcoder-
Resp®ristwe Baste Bd`.crfuon Pottc\t.
'Thrt]ugh   this  polic.v,   Lh€  Dcpar(ment  ol-  Education  commits  to  integrating  the

principle`q of gender equality, gender equity , gender sensitivity, nan-discrimination,
and human rights in the provision and grvErnan€e or baalc education.
'This policy enables the Department to undertake gender main8trcaming to addrcas
basil. education issues and concerns pertaining to gender and sexuality, to €n3ure
that  a!{  learners  arc  protected  from  all  forms  of gender-related  violence,  abuse,
exploitation, discrimination. and hull.ving, and to promote gender equality and non-
diserimination in all governance levctS,

In addition, through the issuance of this paliey, the DcparLment commits to:

Room 102, Rtzal Covldfng. i}epEd Complex, *Acatee fufE„ Peas Cl[y 16en
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1.   Make its strategic framework gender-rcspon3iv€;
2+   Mainstream  gender  in  all  potidrrs  and  programs,  projects,  and  activities

(PPAs);
3.   Ensure grd€r parity in staffing and create an enabling work environment;

and
4.   Strengthen gender and development intuitional mechanisms.

]n this regard, this Oflice rerTrinds all offices that DO 32. 8. 2017 is still in effect and
€njains cvcryor]c to strictly implement and crmpl}' with all relevant provisions of this
Order until such tine that the Dcpautmcfit.a G€nder and Development Agenda and
StraLcgic Francwork is formulated.

Lmmc'diatc dissemination or and strict compfiance unth this Order is directed,

[B+tRor+BWD/ QfuN.i rodal


