Republic of the Philippines
Bepartment of Education

Region XI
SCHOOLS DIVISION OF DIGOS CITY

OFFICE OF THE SCHOOLS DIVISION SUPERINTENDENT

DIVISION MEMORANDUM
SGOD-2025-

To:

Subject :

Date

Assistant Schools Division Superintendent
Division Chiefs

Public Schools District Supervisors
Education Program Supervisor

Public School Heads

Public School Teachers

INFORMATION DISSEMINATION TO THE NATIONAL SEARCH FOR
OUTSTANDING CULTURAL EDUCATORS AND IMPLEMENTERS

March 19, 2025

This is in reference to Regional Memorandum HRDD-2025-057 dated
March 10, 2025 signed by Allan G. Farnazo, Director IV, re: Information
Dissemination to the National Search for Outstanding Cultural Educators and

Implementers.

All other details are found in the enclosures for ready reference.

Please keep in touch with the Division SEPS-HRD to facilitate the

preparation of the Documentary Requirements.

Enclosed: As stated

SGOD/rbd

For the information and guidance by all concerned.

MELANIEfP. ESTACIO, PhD, CESO VI _
Schodls sion Superintendent
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Bepartment of Education

DAVAO REGION

REGIONAL MEMORANDUM
HRDD-2025-057

INFORMATION DISSEMINATION TO THE NATIONAL SEARCH FOR OUTSTANDING
CULTURAL EDUCATORS AND IMPLEMENTERS

To: Assistant Regional Director
Schools Division Superintendents

N This has reference to DM-OUHROD-2025-0553 entitled Invitation to the
National Search for Outstanding Cultural Educators and Implementers, be informed
that the Philippine Arts and Culture Educators Society (PACES) in coordination with
the Philippines Amusement and Gaming Corporation (PAGCOR) and the Government
Service Insurance System (GSIS) will hold the activity on May 23-25, 2025 at Pililla,
Rizal.

2. Interested applicants may send their nominations directly to PACES. Relevant
details and information are found in the enclosures.

3. Immediate dissemination of this Memorandum is directed.

Encl.: As stated
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Republika ng Pilipinas

Department of Education

OFFICE OF THE UNDERSECRETARY
HUMAN RESOURCE AND ORGANIZATIONAL DEVELOPMENT

CATION ROX
MEMORANDUM Wstesr
DM-OUHROD-2025- 9553 e
IN\V/iEaiD)
TO . Regional Directors oIy
Schools Division Superintendents B e G
All Others Conce OJJLMNS m _ Timas
FROM : WILFREDO E.
Undersecretary for Human Resource and
Organizational Development
SUBJECT . INVITATION TO THE NATIONAL SEARCH FOR OUTSTANDING
CULTURAL EDUCATORS AND IMPLEMENTERS
DATE : 28 February 2025

The Philippine Arts and Culture Educators Society (PACES), in coordination with the
Philippines Amusement and Gaming Corporation (PAGCOR) and the Government
Service Insurance System (GSIS) will hold the Tanghal Paaralan - National

WorkshoponcuuuuaudAmmﬁmcudedlangHﬁpbw
Awards, Dangal ng Kultura’t Integridad ng Lahing Pilipino, National Search
for Outstanding Cultural Educators and Implementers on May 23-25, 2025, at
Pililla, Rizal. This event aims to recognize exceptional contributions in the fields of
culture and arts education and public service.

The awards to be presented during the event are as follows:

1. Gawad Dakilang Pilipino
2. Meritorious Award
3. Major Excellence Award

Interested and qualified DepEd employees and officials may send their nominations
directly to the PACES. Attached for easy reference is the criteria for each award as
well as the nomination process and other important details.

It is reiterated that participation to this event shall be subject to the following
conditions:
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L. PROJECT TITLE : DangalngKilmangmaykahdpuasa
Lahing Pilipino “GAWAD DAKILANG PILIPINO” Awards

il. PROPONENT - BENNYLITO R. REYES, EdD.
PACES Executive Director and the
Board of Trustees of PACES-BFTG

ii. IMPLEMENTING OFFICE: PACES — BFTG — FAME — PAMAS - PDEA
PHILIPPINE ARTS & CULTURE EDUCATORS SOCIETY

fil. PROJECT DESCRIPTION
A. Rationale

Eduwmaswlasmovemenlsandschooibmedmgariznﬁonsplay
asigniﬁmMmlehprovldingrelevantquamVanduberaungeducaﬁonmat
Ua'msindividwlstobwomeﬁfelmgbamers.gmatoonﬁbubrsinmﬁon
mm.wmnmwmmmwm
andomeradmolbasedmovemusunkaadiﬁerence.mmmblywmr
diﬁetentwaysnotorﬂytopmmﬁcexcenencebtnalsobfaciHMe
holisﬁcdembpmﬂammgomleanmi\wppontoourteachmfomeﬁmat
hadermmasadvoeaﬁasofchangeanddeveIOpmemmmecmnmunityand
society.

InaoeoMancehngmnonAwa:ﬂsandlmnﬁvesforSmice
Excellence (PRAISE) through DepEd Order No.S, 8.2002 in line with the
RwisedPoliu’esonEmployaessmesﬁonsmdlncanﬁveAwardsm
provided under CSC Resolution No. 010112 and CSC Memorandum Circular
No. 01, s.2001 aims to encourage, recognize and reward employees,
individudnyoringmups,formmesﬁons.imovaﬁvaideas.hvenﬂan&
discoveries, superior accomplishments, heroic deeds, exemplary behavior,
exhaoMimwaclsorservicesinmepublicmwandomerpasmaleﬁns



contributing to efficiency, economy and improvement in government operations
which lead to the organizational productivity.

Realizing these momentous contributions of our educators, many
countries around the world take part in the by initiating activities that honor the
commitment and dedication of leaders.

In support to the: above CSC Memorandum Circular, GAWAD
DAKILANG PILIPINO was conceptualized to provide opportunity and avenue
topohnthmnanrasoumes,mePACESPowerhouse—tobewizedand
awarded with citations for their utmost support and undying inspirations to every
leamer especially nationwide. it reflects the outstanding performance of
mmmmmmmmmmemqmmm
mpe!mdaeandeamplarysklﬂsmiddofexperﬁseandlormleam

ﬂteawmdsysbmwilbﬁngoutheglemimbﬁgtnofeveryteadm
school heads/administratorsfieaders as they take the limelight and standout
anongﬂxamst‘ﬂismmhwilpmvideeqwdoppahxnﬁesbmd\ersneadﬂs
ofanygenderbberecogrizedandmdedforﬂnirded‘mﬁedsewioe,
meritorious and exemplary performances.

Ontlisyearofiuplemtaﬁon.meooveragedmeawardwilbeorm
seatmsl!albemaUmcomewﬁvesdiodyearthgmewmm
yaarandwmboawudedduﬁngmcogniﬁavmhgmasormapupadiviﬁa&

Awardsshdlbebmdonﬁmsstmquimlsassutadinﬂis
guidelines.

B. Objectives

This GAWAD DAKILANG PILIPINO AWARDS aims fo:

a. admowledgaandgiveemphasisontheauddrole,loyaisewice.md
dedicated commitment of teachersfleaders in developing globally



minded citizens, nurturing families, strengthening communities, and
building the nation.

b. revitalize the image of and respect for teaching as a vocation by
increasing public awareness on the value of leaderfteachers in the

c. express gratitude for the positive influences of leaderfteachers on
Filipino leamers; and

d. recognize leader/fteachers and school heads/administrators for

e.aclmowledgesigniﬁeantoonkbuﬁmsofnon—taad\mpemomel.
pﬂmis,mhelloldel's,alﬂsd\oolpametslnmepmnoﬁonof
dedication, commitment to the service and unwavering support as
effective partners in achieving excellence.

B. Methodology

Toquak‘tymemmcﬁvemuctofﬂlesearmmmm
mechanism, these strategies shall be utilized:

» Installation of Performance Management Team
» Regional-based Selection Process

» Convention and

» Awarding Ceremony

D. Awards and Categories:

D.1.GaundDaldlangPliplno-amcogriﬁmbhdividualsandsdnol—based
organizations who attained excellent performance and outstanding
contributions to the school and community.
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D.1.1 Meritorious Award

Being a teacher is one of the noble vocations anyone can ever have.
Teachers do more than educate the youth; they confribute significantly to the
process of a person’'s becoming. More than facts and concepts, principles are
also often instilled in their students.

In addition, professional standards in the continued professional
development and advancement of teachers based on the principle of lifelong
leaming is one of the main goals of the Department of Education. The quality
of leaming depends on the quality of education. Thus, teacher recognition
builds and gives hope for meaningful quality education and has the effect of
improvingsﬁndentﬁmhgoubams.ltalsobﬁmspﬁdeandsupputb
students by teachers, administrators, and the community.

Moreover, significant confributions of non-teaching personnel in
achievimexoalmce.hmce,pmmoﬂmapodﬁvemoldmmm
dedication, commitment to the service, and unwavering support as effective
partners also help to rebuild the true path of personal growth and development
in life of the leamers thus non-teaching recognition also gives an inspiration to
do the task with dedication.

D.1.2 Major Excellence Award

No Individual Category Level

1 Natatanging Guro ng Bayan Teacher 1 to Teacher 3

2 Natatanging Lingkod Guro ng Bayan Master Teachers to Head Teachers
3 Natatanging Lingkod Bayan School Heads to Supervisors

4 Natatanging Edukador Tertiary Level




Teacher -Student Collaboration
5 Natangging Samahang Lingkod Paaralan Shudents Collaboration
parent-Teacher Collaboration
6 Natatangging Samahang Lingkod Bayan Teacher Collsboration
Haliging Alagad ng Sining at Kuitura individual Members/School

E. CRITERIA FOR EVALUATION

E.1. All Category [Second Level of Evaluation]

v

FOR IMPROVEMENT OF INSTRUCTIONS

FOR THE SERVICES RENDERED IN THE FIELD OF EDUCATION

Competency
Culture based Lesson Exemplars

Objectives for Lesson Exemplars:

Showcase appropriate application of pedagogical approaches;
mmmmmwmmm;m
mmmmmdmammmmmmmmm
mﬂmuaﬂmmmmmaﬁm
mwﬁmmmmmm.
Adoptedanappmprhtemlzgylmemwdugvinteadﬂng

E-class record/Class record for formative test

Weﬂpmemdtest[wmmmmmofsmﬁcaﬂms}




6.

Intervention Activities
Well Structured Classroom

Service Training/facilitator/speaker
School to International Level Certificates

Action research/Innovative work
Appmedadﬂﬂﬁmdhﬂteﬂeﬂaﬂl-swodlevelforunpmmﬂmmmﬁom

Instructional Materials produced

Written andpmd:mdth:thavecotﬂbumlwthe improvement of teaching in the
school-district/division-region i.e. teaching devices apparatus, modules and activity
guide/cards

Awards and recognition
Wd%mﬂmﬁmﬂw&nfmﬂnMremfedh
the field of Education

Contribution to services
mm&mmwmmm%mmmmmm
buuﬂﬁngﬂnwmﬁvduadmsmmmmamwﬁmﬁm.
Mﬂmmﬁbnﬁomamabmandhemt}nmdmmofam
Tnavoidmeﬁﬁon,thesemnuwsshouldbeﬁmmﬁcorgmupedm
mmmmm«mmmwsofmmmmu
are grouped thematically are the following
/Tead*umaeﬁatssud!mmoddes,mdﬁmandleammg' guides,
academic curricula, NAT reviewers, and other leamning materials that has
Mmbedﬂtemofﬂlestudmtslnmndardmdmsts:
v Adlswvuy[nnwaﬁon,oraeaﬁonmdlasmad!ingdeviwsorappam
measedleanhgmls[e.&mlnggames.mﬁaﬁon]:
/memmmlmmml

Contribution to Community
Conutuﬁommmwnmitvreﬁersmﬂleminee’smnmmnwmm
mmmnmouﬁdeofhklhumsdodﬁe,withinmemm,
reglmormeenﬁmmﬁanledmalsysnemﬂnsemmmmalsore&r
mimpacumebeneﬁtﬂtemoommmﬂeﬂzeduaﬁomlm.m
mmplesofacmmplbhmmmatmywpedthemaﬁcalyamﬂmm
JTeachimappmadnesIeg.Modiﬁedemldtiswucﬁonmprwd\]thatm
adnmdinﬁneregionalandnaﬁomllevelz
/Technologv-basedteaditg.leamtoolsadoptedbyomerteachers
outside of the teacher’s own school;
fmbrnaﬁas,sud!asbods,nmmls,porwpapemmetc.andacﬁon
rsealdineqoperaﬁmaﬂloraadmkmeardtlmnmmh]umhas
hnptwedﬁmleamhrgprocesseswlthlnmesdmol:md
fomud!mfwﬂtmmmneaHhQawﬂmmmeMa
weetpopnhﬁmtrainhdlvlduals,orpmideneededgoodsandsuvices;



7. Intra and interpersonal relationship with school and community
8. Communication skills

9. Attendance and punctuality

10. Educational Attainment/Professional Advancement

11. Winning Awards as Trainer-Coach

E2 CMVZ“SMTMS“WW@M

E.2.1 Performance Rating (IPCRF)

Project/Work 5
Mwmmdum number of accomplished work/projects
mwummﬂy.mmdmmmmw.

E.2.3 Impact of Accomplishments

E.2.5 Awards and Membership
mmmmwwummmmma

E.3 Third and Final Level of Evaluation for all Categories
E.3.1 Category 1 [Teacher 1 to 3]

owamcmmmwwmmm
Lesson
© Souvenir Program

E320m2N4MTmbMTm8MMbw.TmM
Educator]

© Conduct of any Paces initiated Training programs
© Souvenir Program

ES.SCMS&BWMMW

© Community based Outreach program
© Souvenir Program



F. ELIGIBILITY REQUIREMENTS OF NOMINEES

F.1 Eligibility
mmmmmmnadhmmm.mmm
the following ons:

F.1.1 Individual Category

F.1.1.1. Must be a Filipino Cifizen

F.1.12 wmmmmhmmwm)mmmumdm
mmmM@)dmmmmdMdeﬂm
mmhmmmmmhmwwmwmmmu
ummwnmmmmmmwwﬁwmwm
nominee during the said period

F.1.1.3. Must not be on leave at the time of the search

F.1.1.4. Has not been subjected to any form of disciplinary actions

F.1.1.5. No pending administrative, criminal, and civil case filed

F.1.1.6. No nofice of Disallowance from COA (for School Heads) for the last three school

years
F.1.1.7. Has at least Very Satisfactory (VS) performance rating for the last three years

F.1.1.8Wmhaﬂmmmmmmm
college/university professors and instructors. PACES and BFTG members are encourage o
mmmmmmmmphmm

F.1.2 Group Category

F.2.1 Must be duly recognized by the school administrators/PSDS/SDOs and duly exisfing in
uummmmmmwmm feaming-teaching

comm =

F.2 Required Nomination Documents

A. Each nomination mmiesmewhmhdmdm(ﬂuigiﬂnm\iuﬁonbldermmﬂ\m
the fully accomplished Gawad Dakilang Pilipino nomination form and other documentary
mqmuidmﬂ)mwpydmaigidmuﬁnﬁmmu

F.a1 memmmmmdmm
mnmEm:ﬁnstlmyandNomhdimm-Up)

B e-mmmu«mmnmumm
M:WQGWWMM.WMGWO:!
Natatanging Lingkod Bayan.

F.Zleﬁm'supdahdﬂZoerﬂDdaMwlhpammﬂsimprwlhmm
taken during the last six months prior to the nomination.

F.2.3. Letter from the School Head endorsing the nomination.

F.2.4. Self-certification of No Pending Administrative Officer, Civil and Criminal (for Individual
Category only



F.2.5 Certification signed by the school head that the nominee has obtained at least Very
Satisfactory (VS) performance ratings (IPCRF) for the last three years (3) for the individual
category. Copy of the rating forms should be attached to the nomination foider. Instead, a copy
of memorandum issued shall be appendage fo atiest authenticity.

F.2.6 Copy of the recent CSC appointment (for individual Category)

F.2.7. Authenticated and updated PRC appointment (for individual category)

F28 Setfiement of the required Solidarity registration fee of One thousand five hundred only.

) B. Each filled up nomination form should be accompanied by a write-up using the
mmmimmwmmmmwm

a hard copy of the portfolio alongside with the process, A4 size bond paper, using Cenfury
Gothic font #11.

C. The nomination form and documentary requirements should be placed in fegal size
folders (white folder). Only required documents must be submitted.

F.3 Write-up of Accomplishment anchored to Civil Service Commission

F3.1.mmmwmmormmaf
conduct manifested within the last three years. Presentation of accomplishments or noms

manifested should be in order of significance, complete with descriptions, justifications and
should adhere to the following pointers:

. UsespedﬁcmoaﬁrﬂchﬂymuMasW.Wu
“facilitated”.

® smmwmdmmdwmm
in brief, factual and in bullet form.

e Present impact of accomplishments by indicating problems addressed,
peopuoﬁwbunﬂadardlumm.

F.3.1.1The following information must be adequately provided:

F.3.11Fawmmmmmmummhhmm
mmdhmﬁmdmmulunsenmmkm.lfpmﬁ
mmmam.ammmmmm
considered exceptional or exitraordinary.

G.1 For individual and Group category nomination:

G.1zmmm1mmmmbmm.mm,n
mmmmduw«mmmumw
of the head of office.

G.1.3.1Tuolﬁuerhadd-lwweﬂemﬂuﬁmmddulhwaanmw.

G.2 For Group Category Nomination



1

G.2.2. The Perfonmance

Team shall be responsible for

preparing, reviewing, and

Mwmwamm«mmmumm

of the head of office.

sz.a.mmwmmmmmmmmmmm.

H. GROUNDS FOR DISQUALIFICATION OF NOMINATIONS

mm«mmmmumm
mmrmmmsmuu».mmmammmm
demhmmmmmdmh
nwmmmmmm)mmm

mmmnummham

shall render

HJN\ynisepteoemaﬁonnndehwdthdﬁlbeagmdh
mummmmmmmb

applicable CSC laws and rules.

L. SUBMISSION OF NOMINATION

mmmummnmmmspmnommmmbuw

Office, not later than February 8, 2025.

Activity Date Remarks
e Submission of Nomination form and Write Up |  February 8, 2025 Late documents will
entries (Soft Copy) not be accepled.
o Seitlement of the required GDP Solidarity At least three [3]
registration fee working days after the
receipt of First level
Confirmation
e Submission of documentary requirements fo 3 week of February Late documents will
the secretariat office (soft bound copy) February 22-23, 2025 not be accepted.
o Screening and Short-Listing period Stage 1
e Evaluation of the nomination write-up, including | 4th Week of February Documents that reach
e Shortlisting of nominees based on the set of proceed to stage 2
crileria
Stage 2A 1= Week of March Only nominees that
e Validation of Qualified Nominees form Stage 1 March 8-10, 2025 have reach the 80%
cut of score based on
the criteria will proceed
o Stage 3
Stage 28 This stage is only for
« Nominees who reach the 80% cut off score shall OQutstanding Teacher
undergo and conduct training program 34 Week of March Category
March 17-18, 2025 Only nominees who
reach the 80% cut off
score are qualified for
the demo-teaching. |
Stage 3 1= week of April

Apiil 1-7, 2025




« Final Panel Interview of Qualified Nominees e Nomore than 10
from Stage 2 finalists in every

« Submission of final fist in every calegory o the 3 Week of April category
PRAISE Commitiee April 28, 2025

Nomination Form and Nomination Write Ups [Online Registration];
and other pertinent documentary requirements/information may send to

PHILIPPINE ARTS & CULTURE EDUCATORS SOCIETY

B62L2, Marigold corner Bay Drive, Robinsons Homes East
Subd.,

San Jose, Antipolo City
Email address
p_hil'm’neartsandcultureeduc@gmail.com
kulturatsining@yahoo.com.ph
FB account — Paces Bulwagan
Contact Number/s 02 8656 9390
09281468238 09261717915




